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Financial Integrity ting System of Texas

2018-2019 RATINGS BASED ON SCHOOL YEAR 2017-2018 DATA — DISTRICT
STATUS DETAIL

Name:


https://tuna.tea.state.tx.us/first/forms/main.aspx







HOW 2018-2019 RATINGS ARE ASSESSED

1. Was the complete annual financial report (AFR) and data submitted to the TEA
within 30 days of the November 27 or January 28 deadline depending on the school



This indicator seeks to make certain that your district has timely paid all bills/obligations,
including financing arrangements to pay for school construction, school buses, photocopiers, etc.

4. Did the school district make timely payments to the Teachers Retirement System
(TRS), Texas Workforce Commission (TWC), Internal Revenue Service (IRS), and other
government agencies?

This indicator seeks to make sure the district fulfilled its obligation to the TRS, TWC and IRS to
transfer payroll withholdings and to fulfill any additional payroll-related obligations required to
be paid by the district.

5. This indicator from prior years was deleted in the current year.

6. Was the number of days of cash on hand and current investments in the general
fund for the school district sufficient to cover operating expenditures (excluding
facilities acquisition and construction)?

This indicator measures how long in days after the end of the fiscal the school district could have
disbursed funds for its operating expenditures without receiving any new revenues. Did you
meet or exceed the target amount in School FIRST?

7. Was the measure of current assets to current liabilities ratio for the school district
sufficient to cover short-term debt?

This indicator measures whether the school district had sufficient short-term assets at the end of
the fiscal year to pay off its short-term liabilities. Did you meet or exceed the target amount in
School FIRST?

8. Was the ratio of long-term liabilities to total assets for the school district sufficient
to support long-term solvency? (If the school district's change of students in
membership over 5 years was 7 percent or more, then the school district passes this
indicator.)

This question is like asking someone if their mortgage exceeds the market value of their home.
Were you below the cap for this ratio in School FIRST? Fortunately this indicator recognizes that
high-growth districts incur additional operating costs to open new instructional campuses.

9. Did the school district’s general fund revenues equal or exceed expenditures
(excluding facilities acquisition and construction)? If not, was the school district’s
number of days of cash on hand greater than or equal to 60 days”?

This indicator simply asks, “Did you spend more than you earned?” (the school district will
automatically pass this indicator, if the school district had at least 60 days cash on hand.)



10. Was the debt service coverage ratio sufficient to meet the required debt service?

This indicator asks about the school district’s ability to make debt principal and interest
payments that will become due during the year. Did you meet or exceed the target amount in
School FIRST?

11. Was the school district’s administrative cost ratio equal to or less than the
threshold ratio?

This indicator measures the percentage of their budget that Texas school districts spent on
administration. Did you exceed the cap in School FIRST for districts of your size?

12. Did the school district not have a 15 percent decline in the students to staff ratio
over 3 years (total enroliment to total staff)? (If the student enrollment did not
decrease, the school district will automatically pass this indicator.)

If the school district had a decline in students over 3 school years, this indicator asks if the
school district decreased the number of the staff on the payroll in proportion to the decline in
students. (The school district automatically passes this indicator if there was no decline in
students.)

13. Did the comparison of









Appendix







T"EMPLOYMENT CONTRACT.
LA QR EEXRS 3

4 n

8

§ T TOUOMNG N U HARKE

e

#ow ¥ AZWAIVUL 1710 UL \ LAIOWARG. LALIML B 20 AAIIWE VY P LARTIN ¢

Ly LG it v

AERCAVE N EEASEN) A VIvivER eyl




L] o o
Feurtre e i hime anht anamsir 1A thoe Sactacees v

h

WIlIWIWEIL SIQILIGE .

-~ A 2 Y 1 ] A\ W 4 .0 pen - - - -
M ¥ wfisea'stl RAoAF s 1 M e Py













2 .9 ‘and1 R el WToB2Ba . - =

- T ‘mmgv-'m“a




AL UAYIPEON 0,5 A LTI L susma

aem  d
ST S ALEASLL [~

zas muu-u.v...jx llé_”llwll}‘l-blldll IRRE, ) €00

Nallare Q1IN NNM  was ciiltane “daa

Anale  womdill 6 ey

N IR o PPN Py | mew Deainmsiivnbmn A
vunef s~ “

R WL



ﬁﬂﬂ.hif"""""" FEE” el TATYY L

V4 s &

W™







Daneudln wma~lis .:;,..._,,.,:.’..l

w g . Adaw NN VESS

e ey -

W T e s




#

LAAY /WAL W WNWARIA W GABRY DoE) W

W3R a) WAk fh PN oY l LN G

- ~ 3
Q;,}mn lﬂaﬂul"‘r?l?mk %




IS ALy

\TTEST:

3 r

S W
T = e

Date:__g ‘Z[/m/ Ao




